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Over the last few years there 
has been better 
understanding of what help 
and support people with 
Autism and LD need. 

 

  

 
Several reports have shown 
that the need is increasing 
but there are not enough 
people trained to work with 
these groups 
 
 
 

 

  

 
The lack of training in this 
area has, in part, been linked 
to some of the recent stories 
of abuse including at 
Wharton Hall and 
Winterbourne View. 
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There have been difficulties 
in finding enough trained 
psychiatrists to work in ID 
services in Kent Surrey and 
Sussex 
 

 

  

 
 
WE wanted to know why this 
was and what we could do 
about it 
 

 

  

 
We completed a project 
involving two part 

1. Interviews with people working 
with ID 

2. Held a conference to explore 
issues 

 
 

  

4 themes from the 
interviews were found 
 
1:  Good experiences are important  
2:  Bad experiences or lack of 
opportunity to work in this area put 
people off 
3:  There is an ongoing need for 
specialist psychiatrists in ID services 
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and a developing need for people in 
neurodevelopmental disorders. 
4:  We need to think differently about 
how we deliver good quality services 
in the future 
 
 

  

 
The conference invited 
people with ID and ASD, their 
families and cares and 
people who work in the area. 
 
We asked them a series of 
questions, then took down 
what people said. We used 
that to work out what 
needed to be done next. 
 

 

  

 

Recommendations 

 

1. Offer more chances to meet 

people with ID 

2. Need people who want to train 

and are enthusiastic 

3. Need more training places 

4. Different places may need to 

work together 
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5. More coordinated better 

planning needed 

6. Year placements and 

experience in LD, NDD should 

be part of other training 

schemes. 

7. There should be more ways to 

get recognition and learning 

opportunities after main 

training is finished. 

 

 


